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College Exclusion Policy and Procedure Policy Document 

 

1. Introduction 

 

Creating a comprehensive "College Exclusion Policy and Procedure" is 

important to ensure compliance with statutory laws and establish a clear 

process for managing exclusions in your beauty college. While the Health and 

Safety at Work Act 1974 primarily focuses on health and safety, exclusions are 

an essential part of maintaining a safe and conducive learning environment. 

Here's a sample policy and procedure document: 

 

 
 

1. Introduction 
 

At East London Beauty Academy, we are committed to maintaining a safe 

and inclusive learning environment for all learners, staff, and customers. 

This "College Exclusion Policy and Procedure" outlines our commitment to 

compliance with the Health and Safety at Work Act 1974 and all additional 

statutory laws governing college exclusions. 

 

2. Scope 
 

This policy and procedure apply to all individuals associated with East 

London Beauty Academy, including learners, staff, customers, and other 

stakeholders. 

 

 

3. Principles 
 

3.1. Safety and Well-being: Exclusions will be managed with the primary 

aim of ensuring the safety and well-being of all individuals on college 

premises. 

 

3.2. Equality and Fairness: We are committed to managing exclusions 

fairly and without discrimination. 
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3.3. Communication: Clear communication will be maintained with all 

relevant parties during the exclusion process. 

 

4. Statutory Compliance 
 

4.1. East London Beauty Academy will adhere to all statutory laws 

governing college exclusions, including but not limited to the Education 

(Independent School Standards) Regulations and the Equality Act. 

 

4.2. Compliance with the Health and Safety at Work Act 1974 will be 

maintained where applicable. 

 

5. Grounds for Exclusion 
 

5.1. Exclusions may be considered for reasons such as breaches of college 

policies, behavior that poses a risk to health and safety, or other serious 

misconduct. 

 

5.2. Decisions to exclude individuals will be based on a thorough 

assessment of the circumstances and the principles of necessity, 

proportionality, and legality. 

 

6. Exclusion Process 

 
6.1. A designated staff member or committee will be responsible for 

managing the exclusion process, ensuring that it follows statutory 

requirements. 

 

6.2. The process will include an investigation, a formal hearing if required, 

and a decision on exclusion. 

 

7. Communication and Notification 

 
7.1. Learners and their parents or guardians (if applicable) will be 

informed in writing about the exclusion, the reasons for it, and the appeal 

process if applicable. 
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7.2. College staff and customers will be informed as necessary to ensure 

the safety and well-being of all individuals. 

 

8. Review and Appeal 
 

8.1. Individuals who have been excluded will have the right to appeal the 

decision, following a specified procedure. 

 

8.2. Appeals will be considered impartially and fairly. 

 

9. Confidentiality 
 

9.1. Information related to exclusions will be treated with the utmost 

confidentiality and in compliance with data protection regulations. 

 

10. Review and Approval 

 
This College Exclusion Policy and Procedure will be reviewed regularly to 

ensure its effectiveness and compliance with statutory laws and 

regulations. 

 

11. Communication 
 

This policy and procedure will be communicated to all learners, staff, 

customers, and stakeholders, prominently displayed in the college 

premises, and made available electronically. 

 

12. Review and Approval 

 

This College Exclusion Policy and Procedure was last reviewed and approved on 

August 2021. 

 

This "College Exclusion Policy and Procedure" is designed to ensure that 

exclusions are managed fairly, transparently, and in compliance with statutory 

laws, including the Health and Safety at Work Act 1974. Consult with legal 

experts or educational professionals to tailor the document to your college's 

specific needs and to ensure full compliance with UK laws and regulations.  
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Regularly review and update the policy to reflect any changes in your college's 

practices or the regulatory environment. This policy has been approved & 

authorised by: 


